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REPORT- MOCK INTERVIEW SESSION 

Academic Year 2025-26 

 

Event Title: Mock Interview Session 

Organizing Unit: Training & Placement Cell (Department of Business 

Administration) 

Institution Head: Prof. (Dr.) Rajni Malhotra Dhingra 

Event Coordinators: Dr. Bharti Chaudhary, Dr. Monika Sharma, Ms. Shraddha 

Sharma 

Event Date: February 23, 2026 

Event Time: 10:00 a.m. 

Event Venue: Room 941, Room 944, Room 945, Room 946, Room 947 

Total Participants: 49 

 

Event Overview 

The Training & Placement Cell, Department of Business Administration, MAIMS, organised 

a Mock Interview Session to provide students with practical exposure to professional 

recruitment processes. The session enhanced students’ interview skills, confidence, and 

communication, while evaluating them on subject knowledge, clarity, body language, and 

professional conduct. Individualised feedback was provided to help students improve their 

performance for future internships and placements. 

Introduction to the Interviewers  
 

The session was conducted by a panel of distinguished professionals: 

● Arunita Mukhopadhyay – A seasoned Communication Coach and Soft Skills 

Trainer specialising in personality development and professional communication 

enhancement. 

● Shruti Mittal – An experienced Career Coach dedicated to guiding students in career 

planning, interview preparation, and professional growth. 

● Stuti Nigam – A Verbal and Communication Trainer focused on improving 

articulation, confidence, and effective expression skills. 

● Siddhartha Yawalkar – Director of The Hiring Company with expertise in talent 

acquisition and industry-oriented recruitment practices. 

The panel assessed students’ overall readiness for corporate interviews and offered 

http://www.maims.ac.in/


constructive feedback to enhance their professional preparedness. 

Purpose of the Session 

The objectives of the session were: 

• To provide students with practical exposure to real-time interview scenarios. 

• To assess students’ communication skills, subject knowledge, and professional 

presentation. 

• To help students understand recruiter expectations during interviews. 

• To review and evaluate students’ resumes in alignment with interview performance. 

• To provide structured feedback through detailed evaluation sheets for improvement. 

Key Highlights 

1. One-on-One Interview Experience 

 The session was conducted in an individual interview format, simulating real corporate 

recruitment processes. This enabled students to experience personalised questioning and 

direct interaction with interviewers, enhancing their confidence and clarity of responses. 

2. Resume Review and Justification 

 Each student’s resume was reviewed prior to or during the interview. Interviewers assessed 

the relevance, structure, and authenticity of the content and evaluated how effectively 

students justified their academic achievements, internships, skills, and extracurricular 

involvement. 

3. Comprehensive Evaluation 

 Students were assessed on multiple parameters including communication skills, subject 

knowledge, problem-solving ability, confidence, body language, and overall professional 

demeanor. Emphasis was placed on clarity, structured thinking, and articulation. 

4. Structured Feedback and Evaluation Sheets 

 Each participant received a detailed evaluation sheet highlighting strengths and areas 

requiring improvement. The personalised feedback helped students identify specific gaps and 

provided direction for improvement. 

5. Interactive Guidance and Improvement Areas 

 Following the interviews, students were guided on improving their responses to HR and 

situational questions, refining resume content, and enhancing overall interview readiness. 

Conclusion 

The Mock Interview Session served as a valuable and practical learning platform for students. 

The individual interview format, combined with resume review and structured evaluation 

sheets, provided meaningful insights into corporate expectations. 

The initiative by the Training & Placement Cell significantly contributed to strengthening 

students’ confidence, professional presentation, and overall preparedness for internships and 



placements. 
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