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Event Title: Mock Interview Session 

Organizing Unit: Training & Placement Cell (Department of Business Administration) 

Institution Head: Prof. (Dr.) Rajni Malhotra Dhingra 

Event Coordinators: Dr. Bharti Chaudhary, Dr. Sanam Sharma, Ms. Shraddha Sharma 

Event Date: January 25, 2025 

Event Time: 10:00 am 
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Event Overview 

The Mock Interview Session, conducted under the guidance of the Training & Placement Cell, was 

designed to prepare students for real-world job interviews by simulating professional interview 

settings. This session featured Ms. Priya Narang Nagpal, a seasoned professional known for her 

expertise in HR, recruitment processes, and personal branding. Through personalized mock 

interviews, students gained valuable exposure and feedback that helped boost their confidence and 

communication skills. 

 

Introduction to the Speaker 

 

Ms. Priya Narang Nagpal is a dynamic and experienced HR professional with a strong background 

in talent acquisition, resume enhancement, and interview preparation. With her in-depth industry 

knowledge and empathetic approach, she has mentored numerous students and professionals, 

helping them identify strengths and areas for improvement. Her insights into the interview 

landscape made her the ideal speaker for this session. 
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Purpose of the Webinar 

 

The objectives of the mock interview session were to: 

 

 To simulate real-life interview situations and assess students' preparedness. 

 To provide individual, constructive feedback on performance. 

 To refine verbal and non-verbal communication. 

 To boost confidence and reduce interview anxiety. 

 To offer customized suggestions for resume improvement and self-presentation. 

 To build awareness of industry expectations and recruiter mindsets. 

 

Key Highlights 

 

1. Personalized Interviews: 
Each student participated in a dedicated mock interview session with Ms. Priya. The interview structure 

mimicked professional settings, including behavioral, situational, and technical questions tailored to the 

candidate’s academic background and career goals. 

 

2. In-Depth Feedback: 
Following every interview, Ms. Priya provided one-on-one feedback, focusing on aspects like 

communication style, clarity of thought, confidence, posture, tone, and relevant experience showcasing. 

She also highlighted areas needing improvement in a positive and motivating tone. 

 

3. Resume Review Tips: 
Participants were advised on optimizing their resumes – from formatting and presentation to including 

relevant achievements and action words. Ms. Priya emphasized the importance of a tailored resume for 

each job application. 

 

4. Insights on Interview Psychology: 
The session also touched upon understanding recruiter psychology, how to handle stress questions, and 

the significance of aligning responses with job roles. 

 

5. Real-World Scenarios: 
Through examples and shared experiences, Ms. Priya explained how students can navigate tough 

questions, highlight transferable skills, and bring authenticity into their answers. 

 

Conclusion 

 

The Mock Interview Session was an insightful and practical experience that allowed students to face 

simulated interviews in a professional setup. Ms. Priya Narang Nagpal’s expert guidance and constructive 

feedback empowered students to refine their approach and feel more prepared for future job opportunities. 

The session was met with highly positive feedback and proved to be a significant step toward career 

readiness. 
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