II

Maharaja Agrasen Institute of Management Studies v

(A unit of Maharaja Agrasen Technical Education Society) AT

Affiliated to GGSIP University; Recognized u/s 2(f) of UGC T ——
Recognized by Bar Council of India; ISO 9001:2015 Certified Institution
Sector- 22, Rohini, Delhi- 110086, India

1.4 FEEDBACK
SYSTEM

Metric 1.4.1




Maharaja Agrasen Institute of Management Studies
Affiliated to GGSIP University; Recognized u/s 2(f) of UGC
Recognized by Bar Council of India; ISO 9001 : 2015 Certified Institution
Maharaja Agrasen Chowk, Sector 22, Rohini, Delhi — 110086, INDIA www.maims.ac.in

®

ACTION TAKEN REPORT
(ACADEMIC YEAR 2018-19)

Department of Business Administration

S.NO. RESPONDENT FEEDBACK ACTION TAKEN
1 Student Opportunities be Many  curricular
provided to the and extracurricular
students for their activities are
multi fold regularly organised
development suiting | in  the institute
their diverse skill including
set. competitions,
quizzes, and group
discussions.

2 Focus should be Several latest value-
primarily on added courses have
enhancing the been designed are
employabilit being run throughout

Faculty skiﬁs (})If the g the ¢ acac%emic
students. sessions for students’
industry
synchronised
development.

3 Plethora of Activities focussing
activities be on honing the life
organised by the skills like leadership,
institute to ensure | team dynamics,

Alumni overall cooperation, and
development of conflict
students. management, among
students are
organised regularly.

4 Employer

Exposure should be | Regular expert talks
provided to the are being organised
students to stay to facilitate student-
updated with latest | industry interface,
industry trends. wherein students get

to interact and ask

their questions and
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doubts from the
industry experts.

Department of Commerce

Exposure should be
provided to the
students to stay
updated with latest
industry trends.

RESPONDENT FEEDBACK ACTION TAKEN

S.NO.

1 Student Training should be Regular
imparted towards interactions  with
facing job communication
interviews, experts are being
specifically for the organised in the
purposes of campus | institute every
recruitment drives. fortnight. Mock

interviews of
students are
organised for facing
job interviews.

2 Focus should be | Several latest value-
primarily on | added courses have
enhancing the | been designed are
employability skills | being run throughout

Faculty of the students. the academic
sessions for students’
industry
synchronised
development.

3 Plethora of activities | Activities focussing
be organised by the | on honing the life
institute to ensure | skills like leadership,
overall development | team dynamics,

Alumni of students. cooperation, and
conflict
management, among
students are
organised regularly.

4 Employer

Regular expert talks
are being organised
to facilitate student-
industry  interface,
wherein students get
to interact and ask
their questions and
doubts from the
industry experts.
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Department of Economics

S.NO. RESPONDENT FEEDBACK ACTION TAKEN

1 Student No out going batch
available.

2 Focus should be Several latest
primarily on value-added
enhancing the courses have been
employability skills | designed are being

Faculty of the students. run throughout the
academic sessions
for students’
industry
synchronised
development.

3 First batch not yet

Alumni

passed.

4 No placement as no

Employer out going batch is

available.
Department of Journalism

S.NO. RESPONDENT FEEDBACK ACTION TAKEN

1 Student Training should be Regular
imparted towards interactions  with
facing job communication
interviews, experts are being
specifically for the organised in the
purposes of campus | institute every
recruitment drives. fortnight. Mock

interviews of
students are
organised for facing
job interviews.

2 Plethora of Activities focussing
activities be on honing the life
organised by the skills like leadership,
institute to ensure | team dynamics,

Alumni overall cooperation, and

development of conflict

students. management, among
students are
organised regularly.
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Employer

Exposure should be
provided to the
students to  stay
updated with latest
industry trends.

Regular expert talks
are being organised
to facilitate student-
industry  interface,
wherein students get
to interact and ask
their questions and
doubts from the
industry experts.

Department of Law

S.NO. RESPONDENT FEEDBACK ACTION TAKEN

1 Student No out going batch
available.

2 Faculty Focus should be | Several latest value-
primarily on | added courses have
enhancing the | been designed are
employability skills | being run throughout
of the students. the academic

sessions for students’
industry
synchronised
development.

3 Alumni First batch not yet
passed.

4 No placement as no

Employer out going batch is
available.
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